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In India 4:8.5% Population is covered by the female who are restricted by
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Article 39(c) ensures equal pay for equal work. In order to prevent gender diserimina
in the matters of recruitment and promotions Equal Remuneration Act was passed .The
provides for payment of equal remuneration to both men and women workers for similar kinq
work.

Article 42 direct the State to ensure just and human working conditions and to provi
maternity relief to woman employees. Maternity Benefit Act aims to provide maternity bene
and certain other benefits to woman employees and to regulate the employment of women
certain establishments for certajn period before and afier child-birth.

Under, Article 15 (A) (¢) The Constitution imposes 3 fundaments] duty on every citiz
to renounce practices derogatory to the dignity of Wwomen, :

The 73 ™ and 74'h amendments to the Constitut




yomen and to fulfil] gq Yo

yomet India has algq ratiflag

i ,
T . foug 1y, Nveni .
committing to sccure equa| ighis o n m““'ﬂnal ' ong fegarding the righ
o i g Sof Wome Wenliong 4 d H
Judicml initiative tﬂwnrds Ge"de ; n, Uman Rights Ing
e . rJuy _
The judiciary play imporg Wsticq

A ant ol
gender Justice.  Duye g the fyj)

fol—ward to protect Women, Th e

€ ju

-fAr_‘t_icIe-Zl_ and that may include procreation as well as abstaining from procreation

It was rightly decided in the landmark case of Nargesh Meerza vs Air Ind

Woman shall not be denied employment merely on the ground that she is a woman,
o violation of Article-14 of the Constitution.

o In Vishakha v. State of Rajasthan®, the Supreme Court assumed the role of
and dgﬁned sexual harassment and laid down guidelines in order to provide safe a
environment for working women.
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Constitutional right” | |
A new era has begun with the sctting up of statutory institutions such as|Nationg| H“man
us independent humgy iy
s
civil Liberties (PUDL), Women’s Initiative ctc., have done great job in the protection of rigpy. o
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. Rights Commission, National Commission for Women. A numero
watch ~ groups in India, Viz., people’s union for Democratic Rights (PUDR), Pe

women. A number of social activists such as,
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among general public.

Conclusion and Suggestions

It must be asserted that idea of gender justice would be effective only if it} is supported by

major section of the society. In spite of having so many legislations dealing with issues of
women and judgments of the Supreme Court protecting women the downtrgdden and pog

| ~ conditions of women has not been improved. Woman in India still faces all types of atrocities

and discriminations. After Independence the founder father of the nation, wanted to change the

; social structure of our country and to establish an egalitarian society. In order jto achieve this

! object there is dire need to check gender discrimination. Number of legislations were enacted to

achieve this end but due to strong patriarchal mentality and unfavorable social environment they

i
"2 - failed to accomplish this object. |

j To ensure gender justice the need of the hour is that laws should be enacted and they
}l .

Because so long &

should be backed by strong public willingness and public opinion.
not be able 10

conservative social thinking remain deep rooted in the community legislations wil
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achieve their ends.

| Bibliograbhy "
1. Dr. J.N. Pandey- The Constitutional Law Of India

ENG LISH PART — V1/ Peer Reviewed Refereed and UGC Listed Jowrnal No.: 40776 @




. an Society
Gender, Crime Ents
_ . ts
S.R.Mynen;. Wom and n Intemaﬁom La
‘ : Law W
webhography
.. 1. www.humanﬁghtSiniﬁatiVe.grg htlp' I .
2. http:/lwww'legalservices_m.g, : WWw.legalset\rices.org/
Endnote
1. As per Ceng ( o
o us 20119 the p()pulaﬁon of s,
536. 47m1111°“48-5%fema1e3 India is 1210.19
2.  Shankar Rap C Sociology
e 00gy of Ind1an Societ
i 2009 S.Lp ©)Ne 17985 18ty ,8.Chand ‘& Cor
4. 1981 AIR 1829, 1982 scr (1) 433
5 AlIR 1997 sC. 301
6

1982 AIR 879, 1982 SCR (3) 208 71987 AR 2049, 1987 SC

million com

Ipany, 1SeEdn,

R(3)714

- aw

SVETA




)

4 B }T’

Peer Reviewed Referred
and UGC Listed Journal
Hournal;

e ,,\,",zf.r'-srao .
AN INTERNZ TlO’NAL‘Mu:.nmsapu
QUARTERLY R
Pt

ESEARCH JOURNALY




